Kwong Fong Industries Corporation

Implementation of the Human Rights Policy and Specific Management Measure for
2025

Kwong Fong Industries Corporation and its subsidiaries (hereinafter referred to as the
Company) are committed to upholding and safeguarding fundamental human rights. The
Company recognizes and supports the principles and spirit of human rights protection as set
forth in international human rights conventions, including the Universal Declaration of
Human Rights, the United Nations Global Compact, and the International Labour
Conventions, and is dedicated to preventing and eliminating any acts that infringe upon or
violate human rights.

The implementation results in 2025 are shown in the table below:

Human Rights Focus . _
tem Specific Management Measure Implementation Status

I. Compliance with | 1. Comply with applicable laws | 1. Employee benefits exceed the
Labor and and regulations and establish requirements of the Labor
Environmental corresponding supporting Standards Act.

Laws and measures to ensure 2. To enhance awareness of
Regulations regulatory compliance. human rights protection,

2. Promptly adjust relevant human rights—related training
measures in response to was provided to employees,
regulatory changes. totaling 35 training hours and

21 participant attendances.
3. No related complaints were
reported.

Il. Equal 1. Recruitment is conducted in 1. The average proportion of
Employment accordance with the Labor female employees was
Opportunities and Standards Act and follows 42.75%, and the average
the Elimination of the principles of openness, proportion of female
Discrimination fairness, and impartiality. supervisors was 8.4%.

2. Compensation standards are | 2. Employees with disabilities
determined based on job accounted for an average of
requirements, education, and 0.76%.
experience, with no 3. No discrimination incidents
differential treatment based were identified.
on race, nationality, age,
gender, marital status,
political affiliation, or
religious beliefs.
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I1l. Prohibition of
Forced Labor and
Child Labor

1. To ensure compliance with
corporate social
responsibility and ethical
standards, the Company
explicitly prohibits the
employment of child labor
and does not hire individuals
under the age of 18.

2. No individual is forced or
coerced into labor. Working
hours, overtime, leave, special
leave, and other leave
arrangements comply with
applicable laws and
regulations.

No incidents of forced labor or
child labor were identified.

IV. Provision of a
Safe and Healthy
Working
Environment

1. Fire safety inspections:
conducted at least once a
year by external professional
vendors.

2. Access control: security
systems are installed at
office entrances to prevent
unauthorized entry, protect
facilities, and ensure the
effectiveness of fire alarm
systems.

3. Environmental hygiene
measures: regular testing and
replacement of water
dispenser filters, provision of
safe drinking water facilities,
and daily cleaning of
workplaces to ensure a
healthy and comfortable
working environment.

4. Health care initiatives:
promoting healthy lifestyles
such as exercise, diet, and

1. Inspection completed: 1 time.

2. The security system has been
installed and tested quarterly.

3. Quarterly water dispenser
testing and filter replacement:
4 times.

4. Employee health
examinations are arranged
every two years; domestic
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routine balance, as well as
organizing employee travel
and social gatherings to
support physical and mental
well-being and team
cohesion.

and overseas employee trips
were each held once; two
employee gatherings and one
Family Day event were
organized.

V. Maintenance of
Effective Labor-
Management
Communication
Channels and
Grievance
Mechanisms

Maintain open labor-
management communication
channels and establish
grievance and reporting
mechanisms.

Grievance hotline:
+886-2-2706-1858

Grievance email:
kfic@kfic.com.tw

Written reports:
Administration Department,
28F., No. 97, Sec. 2, Dunhua S.
Rd., Da'an Dist., Taipei City,
Taiwan

No related complaints were
reported.




